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in this loaded
edition, we set out
LG a
mystery, to ex-

unravel

has refused to go
away, 10 practi-
cally dismantle and
tear apart a stub-
born phenomenon
called ‘the FUTO mystique'. 1t was a reward-
ing task. To some, it is the 'FUTO Culture',
others believe it 1s merely the 'FUTO Tradi-
tion' while many have come to accept it as the
TUTO Consciousness' -an amazingly compel-
ling dynamic and patriotic attachment to FUTO
and 1ts cause driven by a knack for creative

L

excellence amongst its workforce.

We confronted the progenitors and
movers ofthis ideological marvel. Their logic
was simple, original and engaging. Firstly we
mierviewed the Deputy Vice-Chancellor
(Admin) Prot. S.C.O. Ugbolue who contended
that "FUTO has been adjudged to be one of
the best technological universities in this coun-
(ry for today " Next, we mterviewed the Uni-
versity ibraran Mr J.C. Anafulu who avers
that "FUTO 18 umique. I you get there, it 1s
not like any other Umiversity” ... Finally, we had
a revealing encounter with the Vice-Chancel-
lor, Engr. Profl C.0.G. Obah who affirms that
"It 1s FUTO consciousness that really pushes
us in this environment for all successes we have
made .._agia premier university of technology
set out to lead the way for others to follow..."

FUTO Consciousness has thus become
a veritable and monumental paradigm of
administration and development in the Nige-
rian University system.
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Newsletter in Retrospect, how
would you assess your first term
of 4 years as Vice-Chancellor,
based on your stated 12 point
programme of action for the Uni-
versity?

Self
ment is always very difficult, but 1 will

Vice-Chancellor. ASSCSS-
rather say that it was a very reward-
ing period and the objectives which
vou call the F2-pomnt manifesto was
Phat makes

It was also a try-

almost 100% achieved.
it v ery rewarding
mg period of four vears during wheih
by the grace of God, we had won-
dertul success
Newsletter Much has been
written and sad asbout the relo-
cation of the University. Insiders
consider it your highest score point,
while outsiders believe it was a
sheer miracle.In vour own terms,
what really happened?

Well, 1t de-
pends on one’s perspective. 1 would
miagme that miracle is a relative word
but 1 these days of dearth of

Lice-Chancellor.

it was a miracle of some
form. But | believe that the achieve-
ment of the movement of FUTO
from the Lake Nwaebere Campus to
its Permanent Site was done princi-
pally on the fact that there is a sur-
vival instinct in the members of staff,
to save the University. There was that
esprit de corps that we must all come
together, this is where we get our
daily bread, a University with mar-
vellous potentials and therefore, we
should now all unite to face the chal-
lenge of letting this University not die.
And as you know in those days,
FUTO came from a period of uncer-
tainty to a period when they knew
that their lives were in their hands,
their survival depends on them You
are all alone. And of course, ]%st like
the Israelites we were leaving'a suf-
focating existence, to a kingdom

miracles.

" A SPECIAL INTERVIEW WITH THE
VICE-CHANCELLOR

without end. Even though the facili-
tics were not there, there wasthat cu-
phoria to move from a suffocating
area to onc where you can have re-
lease of tension. So these things con-
bined to give us that impetus of mov-
ing to the promised land

gy =

Newsletter: There exists a strand
of popular opinion among staff and
students suggesting declining ser-
vices in the Health Service Unit.
Are you aware of this disturbing
trend?

Vice-Chancellor: Well, “disturbing’
1s again the word we have to look at
very carefully. Yes, | am aware of the
poor and very declining services. ] am
aware of the absenteeism, | am aware
of so many complexes. Within the
context of what is happening in the
country and within the context of
what happens outside FUTO, we
would not say we are relatively worse
off. But within the context ofthe mis-
sion and vision of FUTQ, we are
much below what we are supposed
to be and that being the case, the ad-
mumistration is critically looking at the
conditions in the Medical Centre vis-

a-vis, staff & materials in terms of
drugs. We are looking at the respon-
sibility of re-organising tic Medical
Centre in such a way as to make it
more responsive to the devnands and
hkes of the patients particularly.

Newsletrer: You had a near abso-
lute sinooth sail into your second
term going by the over- whelming
suppori from the Council, Senate
and greater majority of the Univer-
stty Community. Do vou thunk the

new 5 year single tenure an-
nounced by the Government would
help redncee tension and acrimony
assoctated with campaiens for ap
pointment as Vice-Chaneellor?
Mo, Well 1t s a

I behey e that s

Fico—Chrearc
very good question.
the spirit ofmaking it a one-teim ten-
ure. But let us look at it this wav. A
chap comes m to be Vice-Chancello
atid bebre coming he has to struggele
He has to work and do all that are
nceded. Not only that, two years into
the first term, he is already worrnied
about the second term. He may de-
cide then or wait tll the thivd year o
most likely sometimes. m the fourth
year or before the end of the tenne
but that may be too late. Then he has
a consiant pressure of “can I make it
mto the sccond term”?” So it he runs
once and says I know pretty well
that m the next five years I will be
out, then he gives his very best and
gets out at the end of those five years,
yes, pressure will be reduced. You
sec, the five-year one term gives one
the opportunity to fight to either
come in or prevent somebody from
coming in. In the two-term period as
we have now, the first time around
everybody will be “killing’each other
before you come in. They still have
the intention that you may contest for
a second term, so they will be plan-
ning to have, their guns ainied at you
for the second term. Petitions writ-
ings, calumny, character assassina-
tions will be repeated, ves acrimony

will be reduced, pressure on the
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incumbent, the adversary will be re-
duced. The pressure on the society,
for example, FUTO, both outside and
inside the University will be reduced.
It is a very good idea. One would
have also wondered whether five
years in one term is long enougi. Bui
| believe we are going the presiden-
tial system which has also forced
them to introduce a one-term of five
years in the University system. We
have a lot of suggestions on one-term
of six years and onc-term of seven
years, Now, coming back to your
question, yes, there will be more
peace, less acrimony and all the other
bad things within a one-term of five
years than within a two-term period
of four years.

Newsletter: 'The Collegiate Sys-
tem in FUTO and the
establishement of School of

Health Technology: Are these tow-
ering dreams  realisable during
this second tenure 2.
Vice-Chaneelflor Yes, | believe
they are realisable. You will recall that
Senate has already given a go-ahead
order to the establishment of'the col-
legrate schools. We have done all the
mvestigations. A commitice was set
up and Senate has bought the idea
and at the moment, we are re-arrang-
mg both the academic and the admin-
istration structures to help us bring
the University into the collegiate sys-
tem. Within my second term, the an-
swer is absolutely ‘yes, there is go-
mg to be a collegiate system. Also
do not forget that we need some more
structures. The collegiate system
comes to so much more demand, and
transformme from the school system
to the collegiate svstem 1s the found-
me principles of FUTO. Wowas reallv

context of these harder rationaliza-
tion and expansion of courses within
the University.

The School of Health Tech-
nology, (if you look at our Master
Plan) was expected to have taken off
more than [0 years ago, but because
of financial constramts, it could not
take off. Again, Senate has carefully
studied and examined the report on
the establishment of the College of
Health Technology. Itis very possible
within my second term. As | said also,
it ought to be done within the con-
text of the Government thinking in
terms of whether, you are 1ationaliz-
ing or expanding courses within the
University. You need also to take into
account the financial implications.
For the College of Health Technol-
ogy, we are really prepared and ready
because all eyes are on the collegiate
status of the University.

Newsletter:  We have discerned
an intrinsic culture that can be de-
scribed as the “FUTO conscious-
ness” - an attribute that typifies
FUTQ and sets it apart from other
universities. Does this explain the
now famous decision to reopen the
university for formal academic ac-
tivities during the last ASUU cri-
sis?

Viee-Chancellor: Yes, you say
it is "FUTO consciousness” and that
is a wonderful one. It is FUTO con-
sciousness that really pushes us in this
environment for all successes we have
made. It is FUTO consciousness that
helped us to avert any
catastrophy. Remember we had to
move from Lake Nwaebere Campus
to this place, it 18 FUTO conscious-
ness that has energised the employ-
ces of FUTO and the emplovyer ie

has

Members of the Cron ciming Counct

¥ i

to lead the way for others to follow,
certain behavioural attitudes should
not be associated with us. So the
FUTO consciousness as you rightly
just baptized it, precludes adverse ef-
fects on any venturces, on any think-
ng.

Yes, FUTO consciousness in-
volves dialoguing. You must dialogue
and reach a concensus, democrati-
cally, the majority will carry the day.
So it is the FUTO consciousness
which then manifested itself in that
first, you must survive. Sccond, sur-
viving means FUTO must be spared
going into another trauma and agony
because this will mean the total de-
struction of our own entity. Then,
because of that, we will be looking,
at the whole Nigerian National situa-
tion. You must lead i’ you mamtain
peace and tranquility, and 1 you must
maintain that position, then as | said
before, there are certa things you
must not do.

So, it i1s that consclousness
that helped people to understand that
though we are sullering., F'UTO
people must remember the trauma ol
having moved to the Permanent Site
with nothing. We were not prepared
to be moved and we were grappling
with many problems on the Perma-
nent Site. Understanding that FUTO
consciousness precludes our continu-
ing with the strike. People now rose
up and said yes we understand the
conditions are very bad, but we be-
licve that by calling ofl the strike,
coming back to work, we are gomg
to make more impact, more progress.
maintaim our own tranquility and san-
ity, than going ahead and saymg_ 10
hell with it, confront »hie Government
lets go on strike.

Again_if yvou continue. FLITO
L'I.”l"{k‘il“'ll."':!'l":‘-l'. "!'IF!’F\‘."* I.I!l.' cmplovee
- those wha are threaten



tier evstem of administration and
there is no trouble in doing that be-
cause each tier knows fully its respon-
sibilitics and functions. So, the FUTO
cansciousness helped our people to

quickly recognise the implication of

the three tier thing in the wniversity
system and that s why they came
back.

And we are saymg FUTO
cousciousness preclades adverse et-
fects, having not been forced, having
now dialogued and having been con-

vinced by themselves.

One of the most
vnigue features of the ¥1'TO 8th
Coavocation 1s the donation by the
friends of 1.¢. General J.L. Useni.
We would like to know whether
this pledge has been redeemed.

Newsletter:

Vice-Chanceflor Dverybody is wor-
ned about that pledge. You have to
look at the pledge. It is one to be
implemented by the people who
pledged i, T believe we have satis-
lactorily concluded our own portion,
hecause to mmplement that pledge in-
volves erecting a structure and other
thines that follow. We have done our
own. What 1s required of us s to
‘design the structures' and other
thmgs. We are in constant touch with
the Committee of Friends of Lt. Gen-
cral Useni and | believe sooner or
later, they will be here to implement
that pledge. They are responsible for
the implementation, so 1 believe they
will implement it. The last time we
had contact with them, they were
about ready to start, so we have to
wail.
Newsletter:  Your recent policy
of devolving powers to the midlle
and lower rungs of the administra-
tive structure through the creation
of “co-ordinators’ as new centres
of power is both novel and revolu-
tionary in the university system.
May we know what actuaily in-
formed this decision?

Thank

for the question. Well, one believes

Vice-C'hanceltior: Vou
that in a corporate system, if one con
centrates all the powers within him-
self, it becomes very diflicult for any
efficient progress at all. Therclore,
the wdea of helping people to release
their energies for the Letter good ol
the corporate system is the modern
trend in governance. And our untver-
sities have been very conservative in
the past so when I took over, |
thought, let us try that, and that means
a lot of real trust, vou are placing trust
on people. So. we believe that the
people at the head whether the Vice-
Chancellor, the Bursar, the Regastrar,
the Libraran, different departmental
heads and the Deans, all those m re-
sponsible positions should really en-
trust parts of their powers, part of
their responsibilities to their subor-
dinates.

It has a lot of advantages, as
I mentiened before. It will relieve the
Principal Officer or the Head of De-
partment of much strain and stress by
letting him have more time to relax,
innovate and so on. Because if he is
always domg these little, little jobs,
he will not have the time to really take
care of the department. If you remem-
ber, when 1 took over the mantle of
this University, 1 appointed two
Deputy Vice-Chancellors. You then
see that the Vice-Chancellor needs to
be helped. needs to be saved the
trauma of getting all powers within
himself. 1f therefore, he relcases

some of these powers to his other

Principal Officers and the Principal
Othicers, the DVs entrust them with
more responsibilities. you find that
there will be time to attend
policy functions try to do other
things that a:2 to the better improve
ment of the sysiem,

(o more

So, vihen you come down 1o
the co-ordinators the same 1dea that
tirose that are co-ordmarors will nom
get 2 better time. much more time
much more m quantum 1o relax and
by rclaxing they can just mnovat
more. And that also imphies that they
witl litve time to now gnve more trusi
because you are working with col-
lecagues, vou have to trust them and
noso domg, we Lnd that the perfor-
mance of then departments will be
areatly improved. And even the hu-
mian relations there will also aimprove
and both the Master and the Co-
ordmnator and the subordmnates will
become one happy family
Newsletter. Universities of Tech-
nology as speciahsed institutions,
were established for specific Na-
tional objectives, we would want
to kinow whetner they are indeed
fulfiMling these ohjectives?

Well, that s a
wonderful question, pohtically laden
If you go and look at all the state-

Fice-C hancellor.

ments we have been making since
198 1. those statements were almost
like prophecy. We foresaw 11:ht from
the word ‘go’ that unless the Federal
Government, the Proprietor really
follows the Senate to set down phi-
losophy, to set down vision of the
University of Technology - sooner
or later, if they do not do that, unless
they do that, then we shall have a
problem. Because, soonci or later,
these universities of teehnology
which are highly mtensive m terms
of financial requirements. eguipment
manpower social equipment. uniess
the Federal Government dees that.
the univerities of technoiogy will
sooner or later revert to what we cali

MNews (efterof FUTC December 23rd, 1996
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the “traditional university” And that  which may sooner or later revent to Some just negotiated with the non-

1< what the Government sel out 1o
aveid because we aeed to fechnolont
calty develop tins Country. because o
technologicatty developed conntry o

really civilized and econpone:

veloped
But lookmg ot the operations,
i1 is obvious that some how the pro
pricton las not succeeded i satisty-
me the finanend regquirements of the
anivenaty set up. We have erred and
s Sl 1 sappose that adequate
s iy cases. spectal funding
will be required to have the Unneer
dties a! Pechoolaey meet then de-
Hned coals and objectives witlin thew
mission, We have cried and 1t vou
ook at what 1 comg on nattotahiy
the traditional anny ersitios are not
preetine then fmanaal needs. Now
oo oo lrom there to Umversities ol
lechnology (O weusly, vou do not
have 1o eet o wondertud accountant
Lo tet yvou know that once the tradi-
fronal universifies e not mecting
thete tmancal obligations, those an-
versitres that ase supposed 1o be much
more costiv than the traditonal uni-
pattics nanehy, the Universities of
chnotoey cannot therelore, meet
then bnaned obligations, So.m tlas
content. we have not been well-
funded
Acan where do you lay the
blame? You can only give what you
bave Vike the Romans used to say
“Nobody erves what he does not
have™ Do we have enough money
now to sostain the Universities of
Technology”? That 15 what the Goyv-
crnment has now got to look into.
Susiain all the universities including
special universities if the mission and
the vision specified for universities of
techmology by the founding fathers.if
these are gong to be satisfied, 1 have
to say and | am saying agam, and [
will continue saying, universities of
technology must be specially funded,
special grants must be given to uni-
versities of technology. Otherwise,
they shall not just be anything more
than the tradivonal universities

vlortous corporate bodies.
We hebieve that with the con-
crinexpressed by the Head ol State
over the massion, and with the for-
avation ot the Committee on Bduca-
fon which was inangurated recently,
4 rational and realistic analysis will
be given to the status quo of higher
education particutarly to the univer-
aties of technology with a view to
amcliorating what defliciencies they
have And 1 believe that n the near
thtnre. universities of technology will
Come 1o really oet adequate fundimg
for e able to pive then best
Aewstoiter We would now like
to know the vutcome following
FU TS leadime initudive in com-
plving with the Government ‘re-
taen o classes” directive, the vari-
ous antons, ASTTUSAND, NASL
FUTO Chapters (now |1msrrihf:tl}1
began a historic negotiation with
the University 's Governmg Coun-
cil. What is now the true position
of things with regard to these ne-
cotiations?
Lree-Chancellor: The histors
ans o1 the watchers of FUTO wall tell
you even though we do not make too
much noise over the medii, we are
il teading, We still give examples.
The negotiations with the various
groups of employees were completed
hefore the ban on ASUU and other
amons. So we had them all com-
pleted. As a matter of fact, I person-
afly dehvered bound copies to both
the National Universities Commis-
sion, some to the Ministry of Educa-
tion, some to the Director General
of the Federal Ministry of Education
and some to Prof Umaru Shehu,
Chairman of the Government Nego-
tiating Team. So, with those submit-
ted about two months ago, we are
still giving the lead because as of now,
it appears we are the one University
that has completely completed nego-

tiations with all the various cadres of

CMDIOVESS.
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acadeniics or the acadenues aud they
have not yet submitied the icports
but we have done the complete ne-
gotiations, complete write-up. And i
believe that our own repert wall T
taken again as the standard wite-up
and we are bopmg that the Govern-
ment wilt sooner or fater have 1o ex-
tend some carrots 1o the stall
Newslerter: 'The condition of the
segment of the University Road
leading to thiagwa' Town through
the back gate continues 10 worsen
few weeks after the bEstate and
Works personnel worked onat. Do
we expect fresh rehabititation ef-
forts?

Yos

fnat sepment ol

PreoChiennicettor there s
no doubt about
the road has been an cvesore and
pives o very pamlul and ancomiort-
able ride. Fyen bevond the pate,
though 1 15 a State Road, we have
(uite aveny uncomioriable streteh of
the road and that 1oad seems to he
heavy tratlic laden Yos rehabilitation
is a compulsory excicnse. That road
is poing (o be rehabilitaied durmy this
dry season
Newsletter: From avatlable sta-
tistics, the ratio of male staft to fe-
male staff members in FUTO as fast
closing up. There is this nagging fear
that eficiency and productivity will
collapse when eventually, fenale
staff members dominate 7 Po yvou
have such fears?

Vice-Chancellor: Well, I did no
believe you would be askme tha
question. Be carefui on the gende
question. 1 have never entertames
fears about the geneder quesiion. One
does not entertain fears about death
how much more things that are quit:
temporary | do not believe thatif th
female population overtakes the mal
population m FUTO. that there wi!
be an adverse effect.
i belies
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and material resources for the better

efficiency and progress of the Uni-
versity. So, if you wake up one day
and find that the other person m vour
department is not there, do not lose
hope at ail because all you need to
do is to maximise their usage. And
now that we are talking about
organising a lot of seminars, using
modemn equipment: the gender issue
does not anse. You may find that a
woman may become he Vice-Chan-
cellor of FUTO and she may say that
it 1s either females or nobody else. No,
it is not a bad thing. But one may, on
the other side, think of the availabil-
ity of female staff'in terms of work in
that they have additional rest period
if they are still of child-bearing age
when they may have to £0 0On mater-
nity leave. Well, that is one of the
hi cards we have to accept if we are
gomg to mamtam harmony and good
human relations and we are going to
give everybody a golden opportunity
to exert one’s self, to release one’s
energy.

I do not believe this because
the females are as intelligent as the
males. As a matter of fact, it is my
contention that many aspects of ad-
ministrative and academic works are
done by the females themselves. So,
we do not want to generate a gender
war i FUTO. 1 do not have any fears
at all.

Mewsletter: Staff and Students
“veifare alvoays received top prior-

© positien: ‘uring your first term.

= would iwe to know whether
~izere would be a shift in emphasis
or an improved deal especially with
regard to promotions, staff retrain-
ing and development?

Vice-Chancellor: I think the an-
swer is simply ‘Yes’, there will be im-
provement, there will not be any shift
i emphasis. And if there is any shift
in emphasis of course. it is the one
for the better. much more so for the
stafl to be computer literate which has
been my pet dream. | have been

dreaming and hoping that one day,
everybody in FUTO will be computer
literate, because 1 believe this will
improve the performance of staff.

Staff and Students Welfare
will continue to be a top priority dur-
ing this second term because [ believe
as they say, “A healthy person is a
happy person. If you are satisfied with
you job, satified with yourself, you
are healthy mentally and if you are
healthy mentally, we hope you are
going to be healthy badily and if you
are healthy mentally and bodily, we
believe that your efficiency and your
right orientation will be quite en-
hanced. And all these things com-
bined, they will make vou a better
healthy person and that being the
case, the corporate body within the
umbrella you work, will be ali the
better for it.

If you look at what is going
on, the Deputy Vice-Chancellors are
working very hard to make sure that
the promotions for this year’s Octo-
ber are completed and [ think they
are almost completing them, as op-
posed to when we had about a year
or so backlog.

Newsletter: 'We would never be
tired of talking about what FUTO
suffered as a result of the move-
ment from the Temporary Site to
the Permanent Site. One of the de-
bilitating fall outs of the movement
experience is the incursion of poor
work ethics in FUTO: staff

arriving late and going early. Do
you have any plan for staff Hous-
ing Scheme on Campus because
we believe that one of the reasons
for this latenes to work and early
departure is as a result of the fact
that there is no staff housing
scheme on Campus?

Vice-Chancellor. Before 1 answer
that question, I will like to differ a bit
on the conception of what is the to-
tal cause of late to arrive early to de-
part. It 1s a national issue. If you re-
ally take statistics and compare the
status quo in FUTO and other Min-
istries, you find that we are saints
But that notwithstanding, re-
member FUTO consciousness is one
of leadership, that we must give ex-
amples for others to follow. And to
give examples, we must maintain the
right attitude, the right orientation.
All adverse effects will not be allowed
to be located. So then, no matter how
we fecl about this syndrome, we have
to take mto consideration the national
objective. But if we want to take into
consideration our own state of mind,
it is not permissible. Moving from the
Temporary Site to here having no
stall’ quarters, may have contributed
and may still continue to contnbute.
But I believe that to reduce
it, we have quite a few scenarios. The
first is to have staff quarters. Stafl
quarters in the Campus has been on
the top list of our priorities and I be-
lieve toe, that within a very short
time, the Federal Government will
come to the aid of FUTO. I believe
too, that within the context of our
own prigritization of projects, the
staff quarters project will come on
stream very soon, very very soon. So,
we have it in our own agenda. We
have it as a prioritized project. You
see, the problem with prieritizing

projects and executing them is that

unless you have money, it méans that
if you do not execute the one siated
for today, vou are now forced to shift
it forward. Thar va Al P

ing to the staif guarters. it is conten-
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ding with the other top prioritised

projects.

We are also trying to tackle
the question of arriving late and go-
ing early by trying to find how to ei-
ther increase the fleet of the vehicles
and or keeping them in constant road
worthiness. And again, we also have
to try to make sure that the FUTO
consciousness is kept alive by con-
stantly reminding members of FUTO
Community what this FUTO con-
sciousness is and that it must be re-
tamed and maintained and catered for.
I all these are combined, I believe
that this syndrome, “coming late,
going carly”, will be drastically re-
duced.

And may be 1 will use this op-
portunity to appeal to our members
of stafl that we have the FUTO
Commnunity Bank. One of the rea-
sons given by stafl for going carly is
that they want to go to the bank. I
believe the bank is a stone throw from
here. I am encouraging them to please
shift their money from the various
banks in the town to the FUTO Com-
munity Bank. I do assure them that
the Bank is almost water tight, and
by the grace of God, secured from
distress.
Newsletter:  Kactors such as poor
funding, poor remuneration and
drive for autonomy add up to the
reasons for the distress in the Uni-
versity system. We want to know
whether you have suggestions on
how we can walk out of this log-
gam?
Vice-Chancellor: it 1s very dif-
have a definite and immed-

iiculi 1o
stion for a cure. But [ think

we can start with the obvious things:-

ncrease the fundimg

lieve these two
led now, but do
arious strikes culmi-
nating m ASUU strike were all meant
to high-hght these probiems and also
the sieps taken by the Government

not ioTge

to advise staff to negotiate with their

employers, the Governing Councils.
These steps are also meant to be the
first stage of looking at the solutions
because the negotiation will now
quaniify the realistic amount needed
to ameliorate the poor funding, the
realistic amount needed for each Umi-
versity. It will also lessen the burden
of poor remuneration. Thus, as you
know, in FUTO we have finished,
waiting for the Government for ac-
tion. If the Government follows our
own recommendations, we believe
that the poor remuneration and poor
funding will be drastically reduced.

But then, there are other
problems which I believe the gener-
ality of iNigerians will take into con-
sideration. As soon as they announce
increased remuneration for staff, our
brothers and sisters who are in the
market will also raise the cost of their
wares by ten fold. We end up being
all the worse for it. So, I think we
need to also see whether we can in-
crease the patriotic feelings of our
brothers and sisters who control the
prices. May be I can use this oppor-
tunity and say that the Government
has also got to find ways to stabilize
the prices of things in the markei. 1
believe at the moment they are almost
stable. Prices of things are almost
stable. But the Government will also
make sure that when these increases
are given, that the prices do not rise
astronomically.

Newsietter: We have always
known vour administration as be-
ing sensitive to the establishment
of structures in this University.
Availability of classrooms and ad

minisirative blocks are very vital

x
W

for FUTO’s development.

W

the progress
infrastructural development in
FUTO geunerally?

reporid

Vice-Chancellor: If 1 will start to
judge the Administration, a cursory
book at what is going on in the Cam-

kable improvement in the progress
and development of structures. But
lots and lots of things need to be
done. The quantum of the level ol'the
structures and the requirements {or
them do not match. The level we have
developed, people will come and say
we have done wonderfully well, but
they still forget that this is a 16-year-
old University. For a 16-year-old Uni-
versity, the question is, the structures
and infrastructures here, presently, do
they satisfy the requirements ol the
age and the population of the Um-
versity? The answer is “They do not ™
But I shall continue and continue say-
ing that a lot of progress has been
made towards achieving required
structures and infra-structures needed
for meaningul and conducive aca-
demic atmosphere. Presently, we
hope that with availability of more
funds, we are going to go into morce
infrastructures, opening of roads to
sites and other structures. We are sat-
isfied with the progress and our su-
periors arc alsé happy with owm
progress.

Newsletter:  We will like to know
from you Sir, what you will like to
be remembered for at the end of
the day, at the end of your second
tenure as Vice-Chancellor, Federal
University of Technology, Owerri.

Vice-Chancellor: Thank you very
much. I think the same question was
asked in the middle of my first term.
I think historically, I have answered
that, but now that I have got mio ¢
second term, | have become more re-
luctant to answer. But iet me butires:
my answer, [ do remember whal
said when | came m: That T was loo!
mg forward to maximally usmg scarc
resources Lo benefil & maxamum nu
ber of people. And I thak [ bave 1
tamned that and it appea s unlikely
be drasticaity changed by events. And
my second term 2s you know, 1s mv
last laugh and [ believe vou will not
change that philosophy. We need
people who can discern to examine

pus you will see that there is a remar-
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records, to look around at what has
been happening. Yes, have people
benefited? (benefit is not normaily
and exclusively financial benefit), but
vou have to look at the psychologi-
cal well-being of the people and the

Of course, T have an addendum. We
seem to have done the unpossible,
moving the whole University unaided
and unplanned (o the Permanent Site.
So 1 shall now silently rememoer my-
self as both Moses and joshua. Uwill

Newsletter Thank v
us this inierview,

V.C:

Let me use this

yu for granting

opportunmity

to sav that | am very mmpressed by
vour performance. (the Bditor and s

of them. So, I think that
puslosophy represents what will ltke

to pe remembered for

rest

written' the Bible

proudly say } was, during my tesure,

both Moses and Joshua, 1 bave e

team) | think vou have bvened the
Uepartmentsi do soi need o do moch
talking but et the Viee
that the devolution of powers phi
losophy has worked beautifully
veur Department. Thank you.

Chancellor sav

EOTOE MW NE W R W ER s R

[ e o I —————— R PR sl et

 COUNCIL AND MANAGEMENT TAKE STOCK |

]
4

i It was glee and fun all the way on Wednesday
INovember 27th 1990 when the Pro-Chancellor on be-
Ei:;nli‘ul‘lhc Governng Council hosted a Luncheon for
“imembers of management, Deans/irectors, HODY'S and
Coordinators of the various uniis/programumes.

Speaking at the occasion, the Pro-Chancellor
vand Charman ol the Governing, Council, Alhaji Sabi
j Ldnis, recaptured the precarious but bold stance taken
by FUTO dusing the crisis. He recalied that the council
Imet several times and lormulated strategies on how to
Thandie the situation through dialogue. The chairman
Iberated the impression in certain quarters that lectur-

ers in FUTO were coerced into signing the register. He
congratulated the management and staff of the Univer-
jSity for the heroism displayed during the strike.

The Vice-Chancellor in his speech reflected on
jall the problems FUTO had to grapple with in recent
jumes and dofied his hat for the council, the manage-
jment and the entire staff who braced up to the chal-
jlenges. He also noted that his new policy of devolution
jof powers has brought about easier and smoother ad-
jministration. Turning to his two deputy Vice-Chancel-
Hors whose sec

i g sare Sl M S Do e b v e

i
Obah called E
[ ]

I

¥

cind teare expiees by January 1997, Pro!

them "The two manis’ whose contabutions to the sud

of F17

The toasi to the Federal Republic

VO can nevet be dimineshed.

Crims sty
af Nigeria. tor]
tino State, FUTO, the Governing Council were proposed :
by Chief { Mis) T Ajaniaku, Prot M U Hloeje, Mr NlL'l\!
Onyechi and Prol M A Nwachukwu respectively I

Gaving the vote of thanks, Mr J. C Anatulu, the |
University Librarian observed that the Pro-Chancellor |
is one of the longest serving Pro-Chancetlors in the Ni- |
gerian University System and extolled s virtues of com |
passion, discipline and dedication to duty. Mr. 1 €
Anafulu also praised the Vice-Chancellor on all lus unique

achievements especially with his pet programme ol devo-

lution of powers. The University Librarian also observed
that the Vice-Chancellor must also be commended fory
his choice of personal stafl. He specifically mentioned |
two: Mr. J. C. Uchegbu, seeretary to the Vice-Chancel-|
lor whom he said "combines the humility of a saint with{
the tact of a diplomat” in discharging his duties and M1 |
Chike Ezenwa, PRO and Ag. Head IPRP. for whom hel
had kind and encouraging words. :

I-—_-—-————_______—-—_———--—————-——...-_..—_-__-._.—_..._—_......—__—-l

And he goes

The last fitan

Rare intellectual wisdom
Swathe in mystery

He goes

At the appointed time

To complete the roll call

And bring o close

lhe honour roster

Ot assignment accomplished
For titans consecrated

Like any was born

With some schooled
Interacted with many

Yet singled out he was
Destiny crawling at his heels
Son of the Niger

THE LAST TITAN

From a humble inertia he fought
Love gave him strength

And truth courage

To tramp societal evils

Galaxy lone moon

Gone but not

For souvenir abound

In memory distinguished act

Squelch political ills Too worthy to ignore
messiahic.end Mation bereaved consoled
A legend of our time
Titanic Zik
He goos Zik of Africa
A symbol of achievermnent Sure of seif The first among edquals
Never in a hurry Who goes lasf.
Even to leave
The pieasant Earth FROM ABYSS OF INSPIRATION
Kingsley .M. Egbukoio
And now he goes Library Dept FUTO
Mot of conquer
Even by death
But of propenaity
To put a seal
The era of fitans
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Newsletter: You have been the
DVC (Admin) for nearly four years
now. How has it been?

DVCiAdmin):  The position of the
DVC (Admin) 1s the first in the his-
tory of the University. At the time this
appointment was made, there was a
lot of mis-mderpretations of the role
of the DVC (Admin). People felt that
the DVC (Admin) was gomg to take
over the role of the Registrar, but this
isnot so The DVC (Admin) has spe-
cific roles assigned to him by coun-
cil. He s to assist the Vice-Chancel-
lor. When the Vice-Chancellor 1s
away, the DVC (Admin) steps n. In
addition to that, the role of the DVC
(Admin) s to sce that all the arcas of
stafl” appomtments, promotions and
appraisals ot all the officers in the
unificd cadre from USS 6 to 13 are
properly executed. We are supposed
to tormulate policies after due con-
sultation with the Vice-Chancellor.
These policies are introduced into the
systen as one of the laid down rules
of the University. One of the areas of
our misston was (o look at junior staff
who have stagnated over the years
and draw up proposals on how they
can be brought out from this stagna-
tion. We should also be able to ini-
tiate policies which should be in the
interest of the whole stafland that is
why we had to modify the Scheme of
Service for this cadre of staff. This
modification has been submitted to
Council for approval.

Newsletter:  The idea behind the
policy to buy things in large quan-
tities is, to reduce total cost. As the
chairman of the bulk purchases
committee, are you realising this
objective?

DVC (Admin): A committee
called the Bulk Purchases Commit-
tee was set up by the Vice-Chancel-
lor. This Commuttee is chaired by the

INTERVIEW WITH THE DEPUTY VICE-CHANCELLOR (ADMINISTRATIONN)

PROF. S.C.0 UGBOLUE

DVC (Admin). The Committee is
made up of all the Prinicpal Officers
of the University, Deans of Schools,
the Chief Purchasing Officers and the
Director of Works. The idea was that
since there 1s this problem of cash
flow and the reduction in »:bvention
to Universities, it was decided that
we pool together our lean resources
and provide those items that are com-
monly required in all sections of the
University such as stationaries,
cleaningmaterials, toilteries, c.t.c.
However, we have not had the re-
sources to buy in large quantities as
we hoped.

Newletter: You are also the
Chairman of the FUTO Bus Ser-
vice and Transportation of Staff
and Staff School Pupils we know,
is a major problem to the Bus Ser-
vice. What are the constraints fac-
ing the Bus Service?

DVC (Admin): The issue of
provision of transportation for staff
and pupils is a major problem to us
now. But in the face of it, one can
argue that the University is not
obliged to provide transportation for
everybody. However, we consider the
fact that the present transport allow-
ance paid to all cadres of staff is not
adequate for staff to transport them-
selves to and from work. The Uni-
versity therefore, has subsidized this

by reducing the amount paid by staft
and pupils. For example, the Bus Ser-
vice charges N16.00 per person to go
to work and come back mstead of the
N40.00 or so charged by the public
transporters.  When Stafl
School first moved to the Permanent

the

Site, its Management decided (o use
commercial vehicles to convey pupils
from town. It was however, discov:
ered that the pupils were not prop-
erly catered for and most parents
were not able to pay the amount m-
volved, so that arrangement was dis-
continued. This admunistration re-
gards the Stall’ School as one of the
social services rendered 1o encour-
age its staff and as part of their fringe
benefits. The University has limited
number of buses in the fleet. There 1s
an immediate plan and a dircctive by
the Vice-Chancellor that the two bro-
ken down buses be repaired and put
in use. If we have enough funds, all
we need to do is to buy two new
buses and then increase the fleet and
be able to provide more services.

Newsletter:  What could explain
the quick succession in the leader-
ship of the FUTO Bus Service?

DVC (Admin): We have a Manage-
ment Board and within the Board we
have a Chairman, and Accountant, a
Manager and a Supervisor. In the first
three years, Dr. 1.C Ogwude managed
the Board he did excellently well as
an expert. He laid a sound founda-
tion. The users of the Bus Services -
the stake holders complained bitterly
about poor scheduling and apparent
tendency to impose an academic on
them. After reviewing everything, the
Management Board decided that the
best thing to do was to change the
system, and to invite a non-academic
to mount the saddle. We therefore,
had to bring in Mr. Nwanganga, a
former Union Leader, we also
brought in a former Chairman of

R R T
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Charrraan NASU, Mr. HoL Opara, to
show that the Admimistration does
not discriminate. Of course, Mr.
Nwanganga's tenure was short-lived
ot because of mecompetence on lus
part as some people try (o nsunuate,
bith because there was a poor coop-
cratton bevween o and some of his

colleagues m the Bus Service,

The latest ASUU
strike erippled the University sys-

Newsletter:

fem i Negeria for nearly four
wonths, As o seasoned Acadenmic,
Eow could you assess the position
of ASULL

s

Mo i Yes, Fwasthe

founding Chanman of ASULU i this
nversity from 1981 o 1983 and in-
cead, Pwasvery actinve inthe Nationai
ineeutive Committee when we ne-
vottated the st unilicd Salary Scale
At that time, and m subsequent ne-
sottations. the strategy had been to
push Torward ASUL demands with
vigowr, with clarity and with a clear
sense of mission. Then the President
De Athahira Jegas m the negotiations.
reabised that at o certain point one
party has o gove mo o all set-ups
whether private or public there should
bea pomnt where we give ortake. Dr.
Asobie and his group would have said
at a pomt. “Let us at least concede
something to Government”™ - either
call ot or suspend the action and fol-
low a new strategy in order to achieve
our demands.

By and large as an academic.
supported the demands because we
all know the problems ranging from
poor renumeration, delapidation in
the system, poor facilitities, ete. that
have caused real erisis in the Univer-
sty svstem But 1 believe itis the tac-
tes ol ASUU that rather enstranged
and brought a httle bit of harsh treat-
ment from the Government. If the
Union then had said, Okay, let us call
ofl the strike to enable us negotiate
with the Government, there would
not have been this problem.

Newslertter:  lIssue of Autonomy?
DVC (Adming Yes, Academics be-
lieve that there should be autonomy
in the system and that mcans that the
University Councils should be viven
more powers to determme the way
out in the system. bach University
should be willing now te negotiate
with their respective Councils, We
have done that bere wm FUTO . We
spent almost two months gomg
througeh all the aspects thar confront
us as academics as admmistiators
and as stafl of this University and if
s only by articulating these problems
that we wall be able (o tind answers
to them, We nieht have a uniform
satary package but there are othe
fringc benetits that cavnot be untforn,
Housing problems here i Owern
cannot be the same as m Lagos. The
Transportation problem here in
Owerrt as we have discussed carlier,
is peculiar. Here we are. making
JOkm from Owerri and 30km back
to Owern everyday,nobody lives on
Campus. So you cannot be given the
same transport allowance here as a
person who is in say. Ahmadu Bello
University where thereis full residen-
tial accommodation for stafl, These
are sonmie ol the pecularities and |
think that Government should give
some autonomy to the Councils and
Councils will look at the peculiaritics
of their mstitutions and be able to pro-
vide and cater for the well-being of
the staft and that will bring greater
sanity and minimise these problems.

Newsletter:  How would you as-
sess the progress so far made by
FUTO since inception in terms of
development of physical struc-
tures, academic standards and
staff welfare?

DVC (Admin): Primarily, we pro-
duce essential manpower. The issue
of welfare to staff is also important
in order to achieve the main objec-
tive of producing well-groundedin in

fessionals accoiding to our mission
asa Liniversity of Techoolooy 1 ihinh
that the foundme Vice-Chancellor did
an excellent job by brmetie toecerhe
prople fram various Universibies in
the Country m order to help hon
Fogether we all worked as aeanio
set up reasonable structures between
FOBT and 1987 Within that penod
the University mamtained a hagh oo
demie standard Pacorlities at 1 ake
Nawaehere were adjudeced 1o be ol
very gl gquality to the point that a
the fest accoreditation all ol
programimes ot aceredited. not tull
but at least, Chemistry had fall ac
creditation. The, anves an idicaton
of the fevel of commutmeni reached
at tiat time n the proviston of tacih-
ties

The second Vice-Chancellor
id his best, but the major achicy e
ment of the University since the first
and sccond Vice-Chancellors has
| ake

Nwachere to the Permanent Site. And

h“.‘L‘I] our movement lrom

for people who arce convessant with
the history of the crrcumstances that
led to our movement: 1 think that by
and large, we have made tremendous
progress in relocating to this Perna-
nent Ste  an trymg fo reassemble
some of the facithties thar we had o
move from Fake Nwacbere 1o the
Permanent Site, i setting up of new
laboratorics in spite of the constraints
i space. As 1 said, we have tried to
maintain the same standard i terms
of our academic programmes. We are
also duc for new accreditation to en-
sure that Engincermg Programmes
are given full accreditation.

Of course, we have major
constraints: space for teachmg. space
for the academic offices and equip-
ment for some of the departments
especially i engincering. One has to
look at these n its totallity and with
respect to what 1s happening within
the Nigerian [iducational System. |
think that FUTO has been gdjudged
to be one of the best Technological
Universities in this country for roday.
But, those of us who are in the ad:
ministration know that this Univer-
sity needs a lot more in order to
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achicve our mission. That is really
what we are hoping that Government
will respond to vur requests. We have
written a lot of reports and we have
made a tor of pleas to this eftect. The
Vice-Chancellor has been working
hard 1o see that some of these re-

N TECeive Ji‘.ll.'!i’-‘.ii‘&' drleiniiohe sn

vt Staff Welfare?

DT i) Indact, Stall Wellare
cormes under my schedule. There s

ctafl accommodation on Campus
and everybody has to commute and
this aflects the quality ol work and
(ells on the staft themselves. Those
ol us at the head are worried (o see
people coming to work late and some
ol them who come so late are ready
to o carly enving all Kinds of excuses
[hat 15 one arca that is worrying us
We do not worry so inuch about the
academics because they will work to
keep to their time-tables and those
of them who have labs are gong to
be there ull 6 O'clock in the evening,
anvway. We are worried about the ad-
ministrative and other stall These are
all related to the problems of funding
and cash flow. By and large, this ad-
mmistration had done reasonably well
to look very objectively and humanely
to problems encountered by staffstu-

dents,

We do not have
many professors of Polymer and
Textile in this Country. We would
like to hear from you the relevance
of your profession to national de-
velopment.

Newsletter:

DVC (Admin). Thank you. I think
that is very interesting. The area of
Polymer and Textile Engineering
Technology is relatively new in Ni-
geria. Indeed, I joined ABU in 1976
when I was invited to come and start
the programme. We started the
programme in 1976 because there
had not been an undergraduate
programme in this area in the coun-

try except the RKaduna Polytechnic
which awarded the National Diploma
and Higher National Diploma in Tex-
tite Technology only. When | joined
Ahmadu Bello University to mitiate
the programme., we thought that the
best thing was not to start with a
Master’s Programime which we called
the Conversion Course. That was
why we brought in people wiath En-
gineering. Science - Physies and
Chemistry mainly to join the course

and within the first year we tried to

get thenr converted mto the arcas of

Polymer Physics, Polymer Chemistry,
Polyiner Science and Texule Technol-
ogy. After that one year, and another
year, we went into the Master’s De-
gree Programme. Therealter, through
interaction with the industry, we de-
cided that the best thing was for us
to start an  undergraduate
programme. ABU became the only
University that awarded a degree n
Polymer and Textile Technology in
the country.

When the University of Tech-
nology was set up here in Imo State,
[ was again invited to come and start
the programme. At that time, we tried
to change the orientation - initially
Polymer and Fibre Technology. Be-
cause this is a highly oil producing
area we had to revert to Polymer and
Textile Engineering Technology. We
are suppossed to cater for large n-
dustries like the Paint Industry, Plas-
tic Industry, Rubber Industry, Ink and
Textile manufacturing etc. The stu-
dents we produce have jobs waiting
for them. You can go into any area
of interest, either in resin and paint
manufacture, or you can go into even
leather where you can widen your
knowledge of Polymer Technology.
The Polymer and Textile Industry is
very wide industry and in terms of
national development, at a time the
Sector was the largest industrial em-
ployer.

Newsletter:
ing princple in hife?

What is your guid-

DVCtAdmin) 1 believe m the su-
premacy of God and the lact that ¢ -
ery human bemg has a contribution
to make and deserves respect, |treat
everybody with a measure of deco-
rum | respect evervbody's views
while also holding tirmi to nune, |
believe that God's own time s the
best. You do not hav e to worry voun-
selt” I vou contmue to exert voursell
on issues. you willwear yvoursell out
lake vour responsibilities try 1o do
your best and do not be overcome ot
overwhelmed by the vagances ol this

life.

1. Hope delayed makes the heart sick,
, But hope xulfillsd, the heart
! !Pﬂfklﬁs - Anon

'2. "If experience is anything to go by, |
+ The end of a conflict is not usually |
'hﬂ Bﬂd" - Ao
3. "ln war, determination;
| In reverses, rsasolution,
ln victory, magnanimity,
fn peacs, concord - (Sir Winsiton S
bttt )

4. "Those friends which you have,
And thair faithfulness proved,
Fasten them to your soul,
With loops of steel” -
Faraptwase of  Polons to f aeres In

! Shakespears “HAMETT)

"May you have: !

Enougl hap{inass to keep you sweet,

Enough Ern lems to keep you human

Enough hope to keep you sager, |

Enough trials to keap you strong, |

Enough susmss to kaep you happy,

Just enough enemias to kesp you wary,
Enough good friends to give you
comfort,
Enough maans to mast your neads,
. Enough faith and courage to banish
' depression,

Ensugh determination te make cach day,
A luifer day than yastsrday”.

A great Amarican Nagro put it this waft

| "A little dreaming by the way, |
A littls toiling by the ‘ay,

} A little pain, 2 little strifs,

A littls joy -and that is life

- Paul Lawrence (1872-1906)
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INTERVIEW WITH THE UNIVERSITY LIBRARIAN

Newsletter:  We will begin by
asking, who is the University
Librarian in terms of job sched-

ules?

Uiniversity Librarinr The Univer-
sity Libranan's function include that
ol developing appropriate collections
of materials w all formats to support
the teachmyg and research endeavours
ol the University, The functions of the
University of course, tend 1o be uni-
versal but my expenence in FUTO
the past 15 years had taught me that,
very umversality does not
ariount to the same thing as mission.
You have a set of objectives

and those sci of objectives cannot be
described as i You have the
uziversal purpose of the University
feaching, research and extension.
Fach nation then has to develop its
uwwi objectives for its own Universi-
ties and then cach University has to
develop own mission by
mtcrnalising the objectives, because
I beheve that objectives are given,
mussions are concetved. That is my

A0

its

own personal belief

And 1t has been for me in
summary i the last 15 years, a joy to
be part of developing a University
lrom the scratch. As a professional
[ibrarian, it has been a unique expe-
ricnce fro me to develop a library
which is now on two sides from just
a room without a desk as early as
1981. To summarise.the
Umiversity Libranan's job is to de-
velop collections i all formats to

A o
AAUE2SS

support the teaching and research
extension services of the University
but more especially to support the
University's mission as defined ear-
lier.

Newsletter What impact has
the Furopean Unions threat of
sanctions against Nigeria had on
Library development?

University Liprarian: This particu-
lar University Library is not affected
but the University system irrespective

MR. J.C. ANAFULU

of the proprietor, Federal or State, is
one system, and if a section of that
system is ailing, the others are bound
to be attected. So, directly no, but we
are indirectly affected because the
State Universities had a project for
their University Libraries which was
bemg funded by the Furopean Union
It was a package meant for the refur-
bishing of State Umversity Libraries
to redress the imbalance which has
been created between the two sys-
tems as a result of the world bank
credit which the Federal Umversities
enjoyed and since the European
Union did not feel that they could do
tor the cntire State University Sys-
teny, thev decrded to do 1t for the Siate
University Libraries. Essentially, its
purpose was Lo provide multiple cop-
ies of the most cssential texts

in those disciplines defined as hard-
ship areas or which the Universities
tended to neglect. What it means is
that if the project is not going on, as
the only viable University Library in
the erstwhile Imo State, it means that
we are still meeting the needs of stu-
dents and undergraduate and post-
graduate students and research work-
ers in the entire University System
within the old Imo State which now
has four (4) Universities: The Uni-
versity of Agriculture, Umudike
which is a toddler; Abia State Uni-
versity, Uturu whose project has been

discontinued, Imo State University
whose project has also been discon-
tinued. So in fact, we are now feel-
ing the pressure. Indirectly, we anc
affected but directly we are not at-
fected by the sanctions

Newsletter You are the (haoir-
man of the Committee of Unaver-
Nigeria

Unmvedities. What informed the es-

sity  Librarians of

tablizhiment of soch a2 Commiattee?

ieversy [ oohirarrenr Al the glor
forthe establishment ot CLIF NL
to the late Prolessor John Hars

Prot” John Harris was the founding
University [ibvaman of the Uniyer-
sity of thadan and once acted as the
Vice-Chancellos of that Universiny
during the cnsis period  He was also
the founding Librarian of the Mid
West Institute of Fechnology. he wlso
fle
founded the Commuittcee of Universi-

served as its Vice-Chancellor

ties Librarians m 1974 1t has grown
from a membership of live, what we
now call the first generation univer-
sitics to 36. For now the purpose of
CULNU is to provide a regular fo-
rum for the exchange of idcas be-
tween members, to provide an oppor-
tunity for memebrs to examine mu-
tual problems and then within the
context of their own peculiar circum-

stances to find solutions which could

be apphed across the system: So as |

always tell my colleagucs at mectings,
CULNU has no legislative powers. It

is essentially an advisory body.

Newsletter:  ls it a statutory pro-
vision that the Library controls
10% of the entire University Allo-
cation? If this is true, then the Li-
brary is very rich. What is your
reaction?.

University Librarian: 1 have always
said that because the Library is an in-

& s &, .
tegral part of the Untveraity the Li-
brary is only as nch as the Univer-
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The Library funds are allocated n the
name of the University in the first
place. All the Libraran does is to
manage those funds.

That 1s what Libranans are
well known for We always complain,
It was the Librarians who motivated
the Federal Governnuent to create the
Nigerta Universities Oflices abroad-
Washmgton, London, Cairo, New
Dethi et
diflicultics the Librarians were expe-
rencieg i getting foreign exchange
(o vuy books and journals. This world
bank ciedit we all talk about today

started with the University 1 ibrasian:
because between 1982 and 1990 v ey
few libraries wm Nigena were buyviig
new books or recenving new journals
and we kept complaming, at cvery
meeting

In the same way, we were also
complainmg about the management
and utilization of hibrary lunds, and
eventually m 1992 following the
ASUL Agreement, the former Fx
centive Secretary of the NUC then
tricd to figure out a way (o fulfil
Government’s promise (o improve
undmgs to hbrarics in particular be-
cause m the agreement, it is men-
toned specifically.

When the sccond generation
ofthe University started in 1976, the
NUC said that every new library shail
spend 5% of the University budget
book development
N400,000 00 whichever is greater.
Mhat was the simple rule at the time.

{or or

Ihe money was released with a con-
dition attached to it and that condi-
tion is very stimple; you must spend
60% of that money on books and
Journals. The remaining 40% are to
be spent on salarics, transport and
travelimg and other services and
goods. Now, does that make the Uni-
versity Library rich? As 1 said before,
the Library is only as rich as the Uni-
versity. I know from experience that
the best managed library funds are
those where the Vice-Chancellor and
the University Librarian put heads to
gether and order their priorities. Be-

cause it is no use if you have N2 mil-
lion for the library and there are no
photocopying machines in some criti-
cal places in the University, the library
is expected to provide certain services

to the University Community. One of

them is the photo-copying services,
so why don’t we spend money to buy
tirese photo-copying machines, for
these places” That 1s why | said that
the Library is as rch as the Univer

T
SNy

I't
segment i the Babrary who are re-
munerated hike teaching staff. We

At 3 o . Y -
Newsletter ere s oa specific

would ke to hnow  what makes

the Labywrisa a teachern
Hiversay Librareos: Lwill tum the
question on vou. You should have
wsked me “Who s an Academic™
fiecause Librarians do not claim to
be teachers, they claimto be academ-
ics and that is why ASULU - if you
Like may its soul rest in peace’
changed its name from Association
of University Teachers to Academic
Staff Union of Universities.

That brings me to the defini-
tion of “Who is an Academic™. My
own definition of an Academic is any-
body who is at the centre of the
University’s purpose, of the
University's objectives which we had
talked about earlier. The academic
part of the University itselfis divided
mnto three main arcas, what we used
t call in FUTO - Centres of Study
and then they transform themselves
mto organised research units and
now, they are just known as research
nstitutes. So there are three types of
academic - the primary academic is
the teacher who 1s at the firing line,
but he is only performing one aspect
of the University’s functions, that is
developing new minds, imparting ex-
isting knowledge. But because your
tecaching could be sterile unless you
are doing a little research, he then
does a little research to fertilise his
teachmng. Then, you have the other
academic who is full time working on
expanding knowledge and extending
the froutiers of knowledge. in other
words, creatng new knowledge

which this University teacher will
then pass on to the next generation.
Which this tcacher wall then use 1o
develop manpower. That's the second
type of academic. The third type of
academc - the Libraran, is the man
who ensures that what the tcachers
neced is there, and what the students
need 1s there, he is the man who en-
sures that what the rescarcher needs
1s there and if you look at the
Libranian's Tunctions, o is 4 hittle bi
ol the teacher and the rescachen jHus
ity prd o work within it

i

So.d o Labrarian s a scholar,

§
1his

teacher, we teach everyday We teach
students, we each teachers, we teach
the postgraduates students and then
ol course there s the tormal teach
mg which we do which is very small
and this 1s why I have never encour-
aged my staff in FUTO here to pie-
tend that we are teachers simply be-
cause we teach part of a two hour
COUse, one semestaer ill 4 year
Newsletter. You are aware of the
most harrowing experience KFUTO
has gone through since its incep-
tion is the relocation from its Lake
Nwaebere campus (o its Perma-
nent Site and being a very critical
segment of the University itself, we
want to know how it affected the
operation of the Library.
University Librarian. 1t was the
former Executive Secretary of the
NUC who described the library as
“Food for the Sou!l” and that's what
it is. The Library is not just the heart
of the Unmiversity, the library is the
University itsell and if a University
says it does not need a library, that
University must be operating in an
enironment that is 20 years from now.
When that thing happened, it was a
great disaster and 1 think it
emphasised for this Univeristy the
importance of the Library. I have of-
ten berated my juniors, my heads of
divisions, saying look, you people are
letiing a piece of history to die. None
of them has written an accougt of
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what we did and what we did bas
never been done by any other library
in this world. 1 want to be quoted on
that.

We squeezed our entire col-
lections, all our tables, chairs, shelves
and so on into a space, that was less
than half the space we had at Lake
Nwacbere Campus We were just
lucky that part of that space managed
to be a drain that was approximately
I metre deep. So if you go to that
buildine now, vou will still see lefi-

overs. We packed part of our books 3

metres underground. How did we dog

it? Virst of all we put the tables. a sct
of tables night through the ditch, then
placed the tables one on top of (he
other and then used the space created
thereby to store books. Just before the
University reopencd. 1 was indis-
posed. 1 could not come so the Vice-
Chancellor and the Pro-Chancellor
came to my house and said to me, now
we want to reopen the University,what
are we going to do ? And 1 said, is
there any open space on the Perma-
nent Site? And we were searching and
cventually the Multi Activity Centre
(MAC) was provided so we placed the
centre and
trained our students to borrow books
from there and read them in the MAC.
We were operating what [ will like to
call “A split Library System™ - you
borrow from one place and read in
another. That was the original concept
of libraries. So that is what we did.
What really amazed me was that over

tables and chairs in that

the years until December last year, ev-
cry monitoring visit of the NUC was
satisfied with the progress the library
was making inspite of the fact that 1
never hid any of these things from
them, like part of the library being in
a pit, and on one occasion | raised the
issue after a meeting with some of
these people who come from the

NUC and said, ‘why is it that each time-

you people come, you don’t complain
about these unusual features ?

They said no, that what we are look-
ing at is what you people are doing
with what you have and you seem

to be doing a tremendous work with
what you have. We really went
through hell. From the begining, the
attitude of the libraries management
has always been that we will always
do the things we can with what we
have. That we will always make the
best use of what we have and that is
what we have been doing and it has

been guiding us and somehow we

L)
managed to survive that trau matic

experience.

Do you think that
rationalisation of universities and

Newsletter:

courses is 2 solution to the distress
in the university system.?

{ imversity Librarian:
with that question because it is some-
thing that has often bothered me.
What is the role of Government and
the regulative agencies in higher
education,and as a concominant to
that, where does

that role stop? To find satisfactory
answers to these questions, we have
to restructure Nigerian Society com-
pletely. But since that will be Uto-
pia, let us try to examine the issue
with the present circumstances in Ni-

I am happy

geria.

[et us ask ourselves these
questions. - Who sets standards?
Is it the Government and if so, is the
Government competent to set stan-
dards? Is it the regulative agencies -
NUC, NBTE and the newly created
Nigeria's commission for Colleges of
Education (NCCE), or is it the pro-
fessional bodies the Medical Coun-
cil, the Architects Registration
Council, ARC COREN etc. 1 tend
to have views which are not gener-
ally conventional wisdom because |
am an independent spirit. My posi-
tion is that Government has no busi-
ness except to create the institutions,
fund them and let them find their
level. If that is the attitude, the issue
of rationalisation, is a non-issue. The
employer and professional bodies are
best equiped to set standards, and n
keeping with the Government's new

attitude of empowering councils and
gradually reducing involvement of
funding edudcation, the best thing
that the Government must do 1s to
allow those who can survive to sur
vive and those who cannot survive
to die on their owin

Newsletter:  We third:
world country, highly under-devel-

are a

oped, with a very high level of ilhit-
eracy, what will happen if the pro-
fessional bodies are left to deter-
mine standards?

Lversity Librarian. 1 now speak
from experience First of all m 199]
accompanied by other University 11-
brarians, we did a survey ol Nigeran
University Librarics both Federal and
State. We met the library of the
Nnamdi Azikiwe University i an
appalling state, but when we cameto
the Law Library, it was hikc an Oasis
in a desert. As a matter of tact, oul
British counterpart who was female
and who happens to be a lawyer al
the end of the visit, classified the
Nnamdi Azikiwe Law Library as the
best Law Library in any Nigerian In-
stitution of Higher Learming. What
happend? The Law Faculty needed
accreditation, the University put i all
the funds it could into making that
possible and in addition to that, the
Legal Community in Anambra State
established their own private endow-
ment to make sure that the only Law
Library in their own part of the coun-
try survived. If that Law Faculty did
not require accreditation, that would
not have been done,. NUC accredi-
tation does not.attract that kind of
ruaning around. Two days ago, the
Librarian from a nearby State Uni-
versity came to my house and we
were just chatting generally, and he
told me that as poor as their Univet-
sity is, a contract of about N8.5 milion
has been awarded, not to build a new
law library, but to stock the Law Li-
brary. That is more than what FUTO
Library gets in one year for every-
thing. Now they are gomg to spend
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orase

that on Law books, why 7 Because.
i they do not. the Law Faculty will
nat be acceredited and b1t s not ac-
credited. then it i< useless: Who does
the acereditation”? It 1s not the NUC
it s not a Governinent agency. i
the protessional bady. the profes
stonal conumunity i Law determines
which people shall practise Taw
Phose are snadl beginines

feos the same thing, with
Medicme

Medheme e binve the Teaching Hos

We have the Faculty ot

prial We have this, we have that, vou
start runnmg around to do it you
feave it to Government alone. the
Covernment will never come around
to do it So. the best acereditation i
the one deternined by the profes
storal institutioes, not the one done
by the Govermmentd

1 vou read the papers, Gon-
crmment keeps saying that it wants
the Unversities 1o deternune themnr
fare Think about i1, why should ev-
ery Faculty of Arts look like every
other Faculty of Arts” Why is it that

our students from the Department of

Geolopy are snapped up the moment
they Teave this place? It is as if the
market cannot get enoueh of them
[t is because ol the nature ol course
svatem they pass through. Phat one
t5 not determined by Government.
Ihe other day T went to admissions,
Fyvanted to make sure. because I was
tellmg somebody that in those days,
i you had a Pass in Physics you could
m FUTO. | said let
me not deceive you, let me go and

study Geology

make sure because these things
evolve, that in those days, FUTO was
looking for students, now FUTO is
driving people, po away, we do not
want you. Why? because we have de-
veloped excellent programmes and
maintained high standard. Govern-
ment did not do it. When we were
meeting in Senate, Government was
not there. We claimed that we had a
University to run and we wanted to
run that University in a particular
way. '

What did we want?

We wanted our students to
be able to move from our portals into
the world of work without a pamnftul
pertod of transition: And so. we steac-
tured our programmes in such a way
that while developmeg the minds of the
students. we also imbibe them with
the skl that was required in them, |
think that s basicallv what we did

What we called 'third world'
is the state of mind. L aonot a thind
world hbrarian T ani sure that most
of vur protessois hiere will not aceept
that definition. Prot Udedibic is not
a thurd sworld Professor of anmmal pro-
duction technology otherwise, he wall
not be m demand m places like Bra-
21l and Venezucela because of his re-
search. And unless we begin to have
these small, small islands of excel-
lence, and unless we change our atti-
tude, this country will not move tor-
ward in unconventional wisdom.

So, the only thing we are go-
mg to fook ltorward to is, leave the
University alone.

Newsletter:
a fulfilled hife, but we would want
to know vour guiding principles in
life. What really motivates or in-
fluences your action in life gener-
ally as Mr. J.C. Anafulu,

You have really had

Urnversity Librarian: 1 donot now
about the fulfilled life. 1 am not a ful-

tilled man unal 1 have given any of

my two daughters n marriage. (gen-
eral laughter). There are two guiding
principles i my life. They are not
origmal and they were both handed
to me by my Uncle on my father’s
side and my Aunt on my mother’s
side because they are two greatest in-
fluences in my life. 1 was orphaned
when 1 was six months old. So, T am
a reflection of those two people. They
are the greatest influences in my life.
My uncle used to say: Nke onye
n'eme, ya lic amusu ya” which I in-
terpreted to mean ““Whatever you are
doing, be the best at it.” But my Aunt
on the other nand always told me -

and she liked to call me by my full

name, foseph. and says “Joseph, Agu

Hinay
ihen |

oh wala-wala n.eghu cebu”
did not know why until I grew up and
I had to take decisions for myseli
What it meant was “Nothtag in hic
should be so important that 4
should lust for @7 So_ it vou put them
side by side, they scem contradicting
Pwo thing they told me - whateyver |
am domg b should be the best aon
and at the same umie 1realised tha
nothmg should he so mportant that |
should lust for 1t -money, materal
things, status. whateves

Sometimes Luse this expres-
ston and people laugh and 1 also
laugh. Liell people that Tam the long-
est serving and the longest suflering
Prncipal Officer i IUTO The rea-
son is that Tty to do my best as a
Librarian and as a member of the
University Community, but 1 dud not
lust for the things that go with my
Oflice, tor example 1 do not hay e any
phone m my house Professorswho
came from other Universities two ot
three years ago, some of them have
telephones in their houses because
they went and literaily threatened to
break people s head o they donot gel
those phones. T could never do that
because when Lamdomg it my Aunt's
advice will be rmgmg m my car
“Nothmg m this life should be so im-
portant that a man should lust for
i

I 'will like to end on this note:
Somehow, it looks like I am coming
to the end of my carer as University
Librarian of FUTO and I think that |
will never have another opportunity
as good as this. 1 came here as a
young man and I believe that has in-
tfluenced me somehow because when
[ go to advice other universities on
appointing University Librarians, |
tend to advice them not to appoint
people who are over 55 years of
age Particularly, if the University is
starting from the scratch. The reason
s that starting a University Library
demands so much of you. I have given
my mind and my energy in the past
15 years to this Universitv. I have no
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regrets. | am very happy that this hap-
pened to me, | do not think that any
professional, particularly ifhe is a Li-
brarian, would have asked for a
better opportunity than what [ have
I have done things that my colleagues
will never think of, and if I do retire,
one of the things T will like todo iste
sit down and assist my collcagues
writing those things that | have to
write myself. and to spend to work
on some projects which 1 have been
thinking of which I have never had
the opportunity to do, for example, |
have been a member of the Business
Committee of Senate for (en years
1081 to 1991 and Chatrman from
1085 to 1991 So when | step down,
whenever it s, it will be good-bye to
the Office of the Unmiversity Librar-
ian but it will not be good-bye to
FUTO, Three months when FUTO
reopenced. T met a Professor at I'nugu
and he said, I learnt you people have
recopencd. and | said, "Yes, we have,
in fact lectures are m progress’ and
he said 'For how long?  And 1 said
you need to know what moves
FUTO. FUTO is unique, 1l you get
there, it is not like any other Univer-
sity, Fhave known [ have known sev-

eral

He said ‘why do you pcople
just jumped into this thing and reopen
school?’ I probably invented a phrase
on that occasion 1 said, Prof,, FUTO
has a culture of compliance”. FUTO
is like no other institution. We have a
culture of compliance™ He said, “what
does that mean?” And I said, ‘it means
that since the University was set up
we have always done what we are re-
quired to do. That 1s why we have to
start

But the tradition notwith-
standing. we cannot gloss over the
fact that FUTO has been blessed wiath
good leadership Our first Vice-Chan-
cellor had a mission. s mission was
to prove that Nigeria was ripe for a
new generation University and he
sustamed it And the fact that FUTO
was not merged, was a special
achievement on his part.
The second Vice-Chancellor was vir-
tually like a transition hetween the
first and the third. In certam areas,
he consolidated, 1 believe that his
main achicvement was that he fine-
tuned the vision, particularly the as-
pect of the vision that felt that by the
end of this century, we should be at
our permanent site; he start edit. Then

the present Vice-Chancellor had the
leadership of this institution thrust on
him at the worst possible time. As |
said, FUTO has always been lucky in
having the right kind of leadership at
the right time.

This 1s a man whose great-
est strength is his ability to mobilise

people. That is why we were able to
move an entire University, i less than
six months and without extra fund-
ing from Government. And that is
why we were able apparently, to swim
against the tide of the opimon of many
Universities and stll come out smell-
mg like a rose. We swum against the
tide, We were called names. In fact

right now, | remember some of the
names | was called, but today every-
body is struggling to be where FUTO
was three months ago. That is vision.
that is good leadership, and it came
about because we have at the helm
now, somebody whose greatest
strength is to mobilise people, get-
ting people to believe n something
and then getting them to give some-
thing in that arca. Objectives are
given, missions are concerved.
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DFF LARAT K}N OF THE FUTO AGH

In the spirtt of FUTO consciousness and given its peculiar historical experience, the Vice
Q.G Obah i accepting his popular mandate for a second term
action jfor the Usiversity. This policy guide posts, now dubbed the IFUTO agenda strive to corsolide

verrs (F092-1996) a most precarious

the fost fous

" v ! -~ - " " f gy r »
FECTION O ('.!,H" FERPMINVCEIT 2N 1) n.’_g YerFE

FUTO The major thrust o)

esearch and
lergidr cnd breacddth of [ this .
fotlonys.

VISIUN STALEMENT

We shail contimue to be religiously firm and fair. just and
weane 1o all and sundry in the onerous task of buildmg
wid sustaining a technologically sound university pro-
“finished products through appropnate mnova
tons, hardwork, problem-sobving and the creation of du-

acels of the Unmiversity devel-

1
L g

rable strategies m all the |
withm the context of the

of

opmentand governance but
MIESSTON of the Federal Universitie:

cencral and FUTO in particular

iechnology in

v0 o VISION IMPLEMENTATION
VISION STATEMENT calls for a defimue

commitment to g programme of action based not only on

he above
a lopweal future determmed by the past and present con-
dition but based more importanily on the willed future
which should largely be brought about by certain dehb-
crate choices. Below then are the highlights of the VI-
SION noplementation.

WELFARE

3.0

3.1 StaH Welfare

"The even-handed approach to tackling the welfare of all

stall shall be continued in order to encourage the staff

work and walk with pride, self-esteem and confidence,
thereby increasing their sense of belonging, their work
ethics and their total commiiment to the corporate FUTO.
A more dedicated and cohesive community geared to
the advancement and communication of learning, and to
an interactive social and intellectual life is envisaged.

1.2 Shudent Welfare

Crcater eliorts shall be made to provide the students with
thew needs, maintain peace and discipline. This would
belp reduce/eliminate campus cultism, examination mal-
practice and other forms of gross misconduct and thereby
enhance the studentis” learning process and socig! life in
npis

ADMINISTRATION AND THE GOVERNISG COUNCIL

'qr.{"n

4.0

and epoch mak.r
new vistas in the unig
1genda as envisioned by the Viee-Chancelior 1s as

SENDA

I3,

= { 'h‘::_{.-r: -,.,{'_(:: g :l-':-,_,_.z;._,.. Fre

in office articulated a 12 point programine

e Hhe i i

7 pphase, break new grounds in scientific

I 7
uelv guiet revolution coursiie thron o

41  The Administration
The already established open, humane, sensitive and de
centralized admimistrative structure shall b

re-inforced with the morease in the devolution of pow-

Corponra e

ers to the Deans, Heads of Units/Departments to con
trol their own aftairs for more etficient and wider pai
ticipatory system. The Administration shall be more re-
sponsive to the rigours and demands of technological
development under diminishing financial resources; shall
sustam the developed harmonious working relationship
and trust among the organs of the University shall con-
tinue to maintain its frequent and meaningful dialoguc
with staff and students for progress and conflict resolu-
tion; shall continue to enshrine credibility and account-
ability in the whole corporate system; shall mamtam the
Management’s practising philosophy of broadening and
sharing the executive power base of the Chief 'xccutive
(the Vice-Chancellor) : shall continue to remam com-
mitted, selfless, resolute and humane, retaining the al-
ready acquired dedicated wide followership and popular
loyality; shall continue the demystification of the office
of the Vice-Chancellor while according it more respect.,
honour and acceptability; shall pursuc with vigour, the
modernization of the administrative organs; shall double
its efforts in engendering creativity, initiative and genu-
ine sense of collective responsibility.

42 The Governing Council We shall
zealously maintain and improve on the harmonious work-
ing relationship, trust and respect existing between the
Govemning Council and the Management i particular
and between the Governing Council and the Adminis-
tration in general. More attention, co-operation and sup-
port shall be given to the Goveming Council in its oner-
ous task of the generai control and superintendence of
the policy, finances and property of the University.

5.0 ACADERIC DEVELOPMENT
5.0 lecreditehion of Degree ! 'sc;rnmmw

A major thrust shail be embarked upon to consolidate
and strengtoen the exasting degree programmes towards
getting ail of them accreditated by the National Universi-
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ties Commission (NUC). With the above in view, maxi-
mum use shall be made of the on-going World Bank/
Federal Univerisities Adjustment Project and the pro-
posed World Bank/Federal Universities Investment
Project facilities to uplift and improve the quality of the
academic programmes.

52 Staff Strength and Lecture Methodology

i Having successfully stemmed and indeed re-
versed, during my first term, the painful exodus of aca-

demic staffin the four years preceding my assumption of

office. we shall painstakingly attempt to attract suitable
academic staff with the right orientation or willingness
to accept the role objectives of the Univerity and hence
enhance its efforts in contributing to national develop-
ment. Indecd, the staff strength in various disciplines shall
be further increased to satisty the stafl-student ratios as
recommended by the NUC.

1. We shall double our efforts at discouraging any
“rote” or magisterial style lecturing by stafl in order to
increase the students’ initiative and creativity. Personal-
ized  teaching of small classes, extensive use of tutori-
als. seminars, industrial visits and continuous assessment
‘methods shall be given new impetus and attention to en-
sure the maximum learning experience and exposure for
the students.

i, New educational technology systems such as
audio or audio-visual aids, computer-assisted mstruc-
tional methods, computer aided design methods, shall,
where appropriate, be liberally introduced to increase the
teaching/lecturing impact.

v. in addition, staff shall be encouraged more than
before to adopt interdisciplinary teaching and multi-lec-
turing techniques in order to help them expose their spe-
cial areas of expertise in as wide a context as possible
and hence achieve a greater understanding of other sub-

iect arcas and (heir inter-relation to the special areas.

New Programme/Collegiate System

take-off of the college of Health Sciences and Tech-

I'ne

o shall be vig

sorously pursued. In the same vem, the

der to further de-
,\

by our Senate. shall be instituted i or

volve nowers (o the Provaosts, Deans and Heads of T Jnits/
Dicpartments.

i Fol i Ero I 1 & i " v

54 Centres of Excellence and fcademic Linkages

The existing Centres of Excellence shall be greatly sus-
tained, while at the same time, all existing programmes

shall be encouraged to evolve into appropriate Centres
of Excellence. (The World Bank-Federal Universities
proposed Investment Credit Project shall facilitate this
immensely).

All academic linkages shall be consolidated, new
ones shall be sought and all existing memoranda of un-
derstanding shall be strenously pursued towards actual-
izing them into well-financed linkages.

6.0  PHYSICAL DEVELOPAMENT

The NUC’s recommended systematic physical facilities
development shall be maintained. Furthermore, the in-
novative Modular Design and Construction philosophy.
and the practice of erecting economically aesthetic and
functional structures introduced by the present adminis-
tration shall be continued.

Efforts shall be geared towards completing the
on-going hostel (Hostel Type HIB) and the overhead water
tank projects. New projects to be embarked upon shall
include:

- the Senate Building (to release the lecture halls,
laboratory spaces and offices in the SEET Head);

- some junior stafl and senior stafl quarters;

- landscaping,

- lecture theatre;

the SMAT building;

completion of the Stafl School;

establishment of a Model Secondary School;

street lighting, water reticulation, road projects.etc
the Postgraduate School building.

7.0 STAFF TRAINING

All stafl’ shall be maximally encouraged and challenged
to more fully participate in developing FUTO through
such schemes as; internal and external staff development
programmes; proper incentives for innovations, creativ-
ity and productivity; and involvement in self-help projects
An aggressive and well-planned policy for recruiting, re-
taining and retraining staff shall be developed. Inbreed-
ing of staff through the postgraduate programmes shall
be encouraged.

8.0  STUDENT GROWTH AND TRAINING

»

htenment efforts shali be mounie

Sustamed

to explain

o prospective entrants and hence help to

the uniqueness of FUTQ and its programim

i

T OTaS S
Mere

increase e

| breadth of yearly student applicafions to

ywever, we shall endeavour against all pres-
sures to limit the students yearly growth rate to 10%
{vide NUC recommended rate of | 5%) until the student-
staff-ratsios change significantly in favour of the NUC

recommended ratios in all disciplines.
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il. Apart from the existing training programmes (On-
campus and Off-campus) a “clinical technology practice”
programme shall be established with a view of helping
our students acquire developed technology portfolios of
potential viable products/plants related to national de-
velopment thereby re-inforcing their "finished products”
status.

9.0 GOWN AND TOWN

In consonance with our motto: ““Technology for Service”,

grcater and more relentless efforts shall be made to:
successively take the University to the people;
identify more closely with the aspiration of its
immediate environment;

- sensitize the people to the immense potentials of
their contributions to FUTO;

- capture and hamess the inventive and productive
skills of the people, of the mdustires and of the
markets of Aba, Owerri, Umuahia, Port-
Harcourt, Uyo, Nnewi, Awka, Onitsha and Enugu
while at the same time selling our skills to the
entrepreneurs. In short, FUTO shall “sell its gown
for profit™.

1o FUND GENERATION

This arca shall have intensive and extensive attention.

FUTO Consult Limited shall be encouraged to be suffi-

ciently profitable to help sustain the development of

FUTO. Other commercial ventures shall be re-mvigo-

rated or established. Such ventures include:
Consultancy Services programme -to be over
hauled and stafl encouraged to participate in 1t
more cllectively,

FUTO and Tropo-Lait Limited joint commercial
venture to be fully established and adequately
funded;

- Profitable extensien/outreach programmes - to
be vigorously pursued;

- Commercial farming programme and agricultural
products ventures to help FUTO feed itself and
its cnvirons.

- FUTO Desk-top Publishing - to be fully establ-
ished;

- Bulk Purchases Committee - to be made more
profitable

- Copy-technology development techniques- to be
encouraged in our Centre for Industrial
Studies(CIS);

- FUTO Community Bank - to be made resilient,
relevant and profitable.

HiITO Fuel Station - to be established.
FUTO Cuest House/Liaison Office Building-

1Y SOUrCed,

- Postgraduates Programmes - to be made not oty

more practice-oriented but also more innovative
and fund generation oriented; and so on - all the
above shall be geared towards generating at leasl
the NUC recommended 10 (ten) per cent of the
annual recurrent expenditure.

(1.0 ALUMNI ASSOCIATION

The launching of FUTO Alumni Association branches
the key cities of the country shall receive serious atten-
tion. This will not only help bring the graduands closer
to the University and make them more sensitive to the
developmental problems of the institution, but will deti-
nitely encourage them to contribute meaningfully to the
realization of the goals and aspirations of FUTO.

12.0  CONCLUSION

My vision of FUTO in the 21st century is not only of a
premier technological univeristy, but also of a viable and
productive Centre of Excellence in technological inno-
vation and development.

Engr. Prof. C.0.G Obah
Vice-Chancellor

LETTERS TO THE EDITOR

eadsessesasssboon |

More often than not, | get the FUTO Newsletter. | ous- |
peet that you are the one mailing it to me. If you are,

please ensure now that it is reqular with me. [ amvery
thappy with the high level of journalistic approach you |
have so far adopted. Congratulations.

Mr. Stephen E. Kzennia

Nnamdi Azikiwe University Library, |
PM.B 5025 ‘
Awka.

|l wish to draw your attention to the presentation
and formatting of FUTO NEWSLETTER.

It is good to adopt the internationally accepted stan-
dard for presentation especially now that the Na-
tional Library of Nigeria Serials Data Base records
all serials that have been coded.

Finally, | commend you on the design, presentation
and intellectual quality of FUTO Newsletter.

ilJ. E. Nwogu
| Senior Libraricrm

|eqaaders servicer
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VICF-CHANELL DR DEBUNKS
RUMOURS AS NEW S.U.G STEPS IN

The Vice-Chanceilor bings
Prol C O.G Obah has

haseless and foolhardy the ruinours

disinissed as

making the rounds conceng the
igs ol FUTO amoeng s
versities in the wake of her !L‘.ui.m
role i complying with the Feder i
Liovernitieil s LI-ILLH\-L PO resune
nocmab academic activities durmg the
wationwide ASUU strike, /
Vice-Chancellor.

atours peddled by some overzeal-

LL {H(h]l‘
o the “Such
ous mischie! makers have tended (6
create the mpression that FUTO bhas
feent blacklisied and sanctioned by its
Tuter universities 1 like to-assure and
reassure vou, for the avoidance of
that 1UD

be cither Blacklisted or sanctioned by

dirubt. () is not and cannol
atry other aniversity or person for suc-
1The
Vicet hancellor said that all these are

cecding where others failed.”
calculated to nuslead, deceive the
wall i students mto losing the pams
ey Ive made by resuming normal
academic activities during the last
nationwide university crisis
Obah further contended that mstead
of tosmng respect. locally and interna-
fomally, FUITO has pamed more ie-
spect and recognition These rematks
were contatmed wthe address he pre-
sented during the swearing-m cer-
crnony of the newly clected Students’
I'he
Vice-Chancelior while reiterating the

Union Government (S.U G).

prime place of dialogue and regular
consultations, urged the new execu-

tive council members to be wary of

undue oxternal influences and bring
orcater accountability in handling fi-
anehh matters

The new president of the stu-
dents union. My Victor John Onifade
in his address. thanked the vice-chan-
cellor for s towering practical
achievements over the vears despite
obvious financial coustraints. He also

drew the attention of the Yice-Chan

snti ‘#’\1-1!-

Prol

cellor to some of the nagging prob-
[cins confronting students like ab-
wence of street highting out of stock
syndrome i the featth Services Un,
wadequate classroom blocks, er ratic

power and water supply and acute
(ran=portation ditfrculties
The vice-chancellor later
v e o lirm promise to set i notion
1hL aecessiry machinery o rediess
the situntion
fn attendance at the cer-
the DV (Admin) Prof
Prot T Y Obah

Fnpe G O Anya

RO WO
SO Uebolue
(Dean SMATY

{Director O, D Ken Okpala. Ds
1R Ogimimah, D1 i3
Okoroator

FUTO TAKES OVER

Arviraty and
Mil.

A NEW HOSTEL

Aller series of inspections by
the Vice-Chanceltor. agr. Prof.
¢ O G Obah, FUTO Consultants,
Fngineers and Architects, the new
Hostel building, type 2B has been
taken over by FLITO

At a hinal mspection on the
L1th of November, 1996 the team
declared that technically and practi-
calty, the hostel in all intents and pur-
poses will be taken over by FUTO
Iut the Viee-Chancellor pointed out
that any defect should e noted w the
handover note and_the contractor
hould endeavour to rectify them be-

fore the students start using thenu

‘The major contractor, Chiel

Onubogu, Managing Director,
Bougus Nigena Limited handing over
the keys and albums of the building
from foundation to completion.
thanked the vice-chancellor for all
assistance throughout the project and
all who contributed to its completion.
Receiving the kevs and albums on
hehalf of FUTCO, Fngr. Prof. Obah
remarked that the contractor is still
being owed and reminded the stu-

dents that the project belongs to all
and they should protect it from de-
generation and andalization.
The handing over wis vitnessed by
the DV (Adimun} !’ml S, 0.0
Ugholuc Physical Planmning
B A

Nwachikwu, many members of Jaall

Pirector

and  Development, Prof

and the students upion executing sahao

will be the tenants

lf BOOK PRESENTﬂTlON“

( hc'mu al Hu'rmmil mmm )

i an eliort o lay a mlmlwr

lovudation lor fururn
Prol

siride i the educiation ol the vounee

coeneration

|

Al Omuchoirowg e o

seience-oriented ones by withimy a
book. Chemical Thermodynantics
In his opening remirhs at the
tunching, P ol
C O G Obah. Viee-Chanceiion bed
{hwetti

the chuman,

cial University ol Technolopy

noted that a second history i~ bronny

nitde as modem academics do not
only carry chalk~ seil Tumdonts At
defiver lectures but B e tho il 1o

perpetuate those deas me o ol
hooks

academics to lotlow sant

Fle theretore cujoned othe

e added that the university i alsay
supportive i the atlars of it cuiplon
ces as evidence in FUTO PRESS
which undertook the
this book

The Charrman of PUHTO
Press. D U.R Ojinmah thanked il
for coming, the managenient {od al]
necessary backing and  Prof
Onuchukwu for giving FUTO Pros
the opportunity to serve him. FUTO
Press. he said. undertakes the pubs
lishing of books, magazines and ke
matenals at reasonable prices

The author, Pro’ ALl
Onuchukwu, describing his feelings,
said he felt satisfied and fuliilled. He
commended FUTO for supprc‘;&;ing
the “Handout Syndrome™ which tng-
gered off his eagerness 1o write and
thanked all who have come from all
walks of life and across the nation 10

witness this occasion

publication ol
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NEW G.S.A. TAKES OATH OF
OFFICE

lhe newly elected Fxecutive
Council of'the Graduate Students As-
sociation (CG.S A) has formally been
sworn i Speaking at the colourful
ceremony. the Deputy Vice-Chancel-

for (Academic) Prol” 1O, Duru come-
meaded the Plectoral Committee tor

wehiree election. He

| T vk
JdIsy eloesed T

niew offictals to be
minGhul ol then responsibilities 1o the
doctorate and the university. In his
the new Dean of the
Prof. M |

Foyiegbulam enjomed all Post Gradu-

el u.‘lll;a#l\.‘i,

*ost Graduate School.

ate Students to always feel tree o
reach out to him and promised 1o
work closely with the new GSA ex-
ceutive miemehers, Among those who

toohk oaths of office are:

Oloovo, Godwin Ugochakowa-¢ fmman
Ot Npaon Angela ice Charman
Mapon, Ishuael Johnson-SNee General
Mbap Gidado, Shelia Usman- sy See ¢F
Amongh, Teryila Ephraim-/in See
Owvueke, Nnamdi Verus- Treasurer
Dol Urochukwa Benpmin /v s,
Other digaitanes that graced
imcluded Prof. ).
P Njoku (Dean, Students Affairs),
Pngr Go O Anya (Director QOUD)

the occasion

and Mr U A Tke, Secretary to PG
School

FUTO STAFF SCHOOL, TOPS
AGAEN

The conquering spirit of the
pupils of FUTO Staff School in Na-
tional Examination has been kept
alive despite the harrowing experi-
ence pf the relocation saga. The
school which presented four candi-
dates for the 1995 National Math-
ematics Competition took the Ist,
2nd, 3rd and 4th positions scoring
96.5, 96.5, 95.6 and 88 respectively.

The entire University Com-
munity through the Newsletter con-
gratulates these young worthy ambas-
sadors. the Headmistress and all there
resourceful teachers.

NEWS DANODAMA
@O ® 6 e eREOOE SIS NEB
T~
(AWARDS>
PROK. 1. O. UKPONMWAN of the
Department of Polyvmer/Textile Fn-
gincerimg has been awarded a Feflow-
ship and Chartered Membership
(C'hext FLD) of the Textile Institute
The award which is the highest Pro-
{esstonal quabfication was made w
recogmition of ins distinguished ser-
vice to the textile mdustry and mi-
mense contributions to the advance-

ment of textile education,

MR SNCOKAFOR ofthe Depart-
ment of Electrical/Electrome Fngi-
neenng, (SEET) has been given ap-
proval by the Vice-Chancellor to
study for a Ph.D programmce tenable
m the Federal Univessity of “Technol-
ogy. Owerri.

DR. CHUKWUNONYE O.
OWUAMA, a lecturer m the Depart-
ment of Civil Engineering has been
awarded Professional Membership in
the Amencan Association for the Ad-
vancement of Science (AAAS). “This
is m recogmibion of his standing n the
greater scentific community™.

“‘--. -."

_.-‘-\HOI NTMENTSE

"'l- m I““‘
CiIS GETS TWO DEPUTY
DIRECTORS
The Vice-Chancellor has appointed
Dr. HLU. Udomon of the Department
of Mettallurgical and Materials En-
gineering (SEET) and Dr. E. Ejike of
the Chemistry Department (SOSC) as
Deputy Dircctors in-charge of Engi-
neering materials in the Centre for
Industrial Studies (CIS).

In another development, the Vice-
Chancellor has also appointed Dr. .
Effiong of the Department of Chemi-
cal Engineering (SEET) as a Deputy

Dzrcctor m the ( ompuigr Center.
The Newslatter on behalt of

the University Community w

them success in their onerous tashs

tshes

™

( IXTZRNAL ENGAGEMENTS |

o Ude
in the Department of Amimal Produe-
SAAT. attended the 3th tne
nattonal Congress on Animal Repro

{ICAR), which came up in
Australia, June 30 - July 4
he Congress comes up even
His paper titled,

Herbert, a Lecturer

ni‘]

duction
My lis“
1996
four years “Semi-
nal characteristics and testicular his-
tology of rabbits fed leucaena and
ghricidia leaf meal diets™ was pre-
sented at the Congress. Dr. Herbent
has since returned to FUTO.
PROFT. Y. OBAH
The Umiversity of Nigeria Nsukka
(UNN) has mvited Prof. (Mrs) 1Y
Obah, the Dean of School of Man-
agement Technology, Owerri, to
serve as external examiner at the MLA
and Pi. D) levels m the Dept. of Fn-
glish. The FUTO Newsletter con-
gratulates her.

CHIKE EZENWA

The Vice-Chancellor, I'ngr. Prol
C.0.G Obah has nonminated Mr Chike
Lzenwa, the Acting Head of Infor-
mation, Public Relations and Publi-
cations (IPRP) to represent FUTO as
a member ofthe 1996 Ahiajioku 1.ec-
ture Planning Committee. The com-
mittee was inaugurated on Friday
25th October, 1996.

Earlier, the Vice Chancellor
also nominated MR CHIKE
EZENWA to present and defend the
FUTO position before the sub-com-
mittee on University Crisis - a spe-
cial committee of the Joint National
Committee of Traditional Rulers and
[.caders of Thought set wp by the
Presidency in the wake of the crisis
in the University system.

The meeting took place at the

NICON NOGA HILTON HOTEL
Abuja from August 28th-30th, 1996.
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ELECTIONS

DEANSHIP
Flections were conducted in the vari-
ous schools following the expiration
of the tenure of office of all the
Deans. In three schools, the Deans
were returned unopposed.

|. SCHOOL OF AGRICULTURE AND AG-
RICULTURAL TECHNOLOGY (SAAT)
Prof. Onyenweaku won a two year
term of office as the Dean of SAAT
after the School Board of Studies
clected him unopposed.

2. SCHOOL OF ENGINEERING AND
ENGINEERING TECHNOLOGY (SEET)
Prof G U Ojiakor was also retumed

unopposed.

3 SCHOOL OF MANAGEMENT
TECHNOLOGY (SMAT)
Prof. T.Y Obah was unanimously 1e-

turned lor a second term

{ SCHOOL OF SCIENCES (SOSC)

In a tree and fare election, Proll B,

Ounwuagba emerged the Dean of

SOSC

5 SCHOOL OF POST GRADUATE
STUDIES

Prof. ML Enyiegbulam won as the
Dean of PGS for a two year term

NAME

Dr. P T. Ozoh

Dr. N Ozarah

Dr J. O Uzuegbu

Dr. C.J [wuagwu

D1 F C Ezeh

Mr D U Ekwenna
Dr. K. O Okpala
Engr Dr. HI Agha
Engr Dr. S.O E Ogbogu
Dr O O Onyemaobi
Prof Al Onuchukwu
DR A E lheonye
Engr 5. Asoegwu
Prol vV O. Nwoko

Dr 1. E Annatu
Prof M| Nwulo
Engr Prof M A
Nwachikwu

tenure while m ofhice.

POSITION

Ag. Head

Director
Co-ord

Dhirector
Director

“NEW ADDOINTMENTS

The Vice-Chancellor, Engr. C.0.G. Obah has approved the appointment
of the following officers for one year in the first mstance.

DEPT/UNIT EFF. DATE
Biological Scs.
Crop Production
Food Sc & Tech
Geology

Phystcs

Trans. Mgt Tech
Chem/Pet

Civil Eng,

EEFE

Mat/Met
Chenmustry
Polymer/Textle
Aprnic Eng,

C.I:5

Univ. SIWES
MI1S

Computer Centie

1/11/96

1AM

However, for the departments of Mechanical Engineering in the
school of Engineering and ngineering Technology (SEFT) and Aninal
Production in the school of Agriculture and Agricultural Technologpy.
their various Deans were directed to take over their admmistration for
the mean time. The Newsletter congratulates and wishes them fruitiul

?IOMOC:OND

The Vice-Chancellor has on behalf of the Governing Council approved the

promotion of the following.

SIN Name of Staff Depth/Sch
| Okon 1 Agwu SAAT

2 Njoku Alex Library

} Bayura Jesse Security

+ Essien £ Okon

5 kamalu Elechs

0 Udo David Udo

7 Eleazar Ibezim ovC

8 Ojini O Augustine

9, Onyewuchi C Est& Works
10 Okoronta S Ngozi

I Nwaka Alpho M

FAY Date
L1008

Former Posi New Post

Asst Farm Farm

Foreman Foreman

Asst Lab Lab Oficer
Patrol Assl Sec
Supervisor Oihcer
Snr. Drver/ "hiet!
Mechanic | Drniver

DVC( Admin)
Foreman Snr Foreman




The Vice-Chancellor has approved the devolution of powers and redeplo-
ment of senior statl’ (Administrative/Professional)

Names

Mr B, N Nwaobasi

MV -\hhiu;.{h!l
Mre I C. Otolete
Mr PP U Fkerziem
Mi 1 B Nwogu

Mi M. S Onye
MROA M Theaturu
Mis O Frzem

Mirs NA Onvechi
Mir Faleye

Mr MO Okoye

Alhap M. Ahmed

Mi L AL ke

Mrs. C.C Ahiarakwe

Depth/Sch

Bursary
Bursary

Library

Repistry

V(s Oflice
Registry

Designation

Co-ord. PE & Adv. Unit.

Ag. Co-ord Mam A/CS &Studeants
A/CS

Ag. Co-ord. Central Purchasing

& Store Unit

Ag. Co-ord.Cash Mgt Unit

Ag. Co-ord. Fst. & bExp Cont. Unit
Ag. Co-ord. Reader Services Div

Co-ord. Cellections Dev. Unat
Ao Co-ord. Senate Affairs Div.
Ap. Co-ord. Senate Aftair Div.
Co-ord Personnel Matters Div,
Co-ord. Vice Chancellors Oftice
Co-ord. Council & 1 .egal
Matter Dnasion

Ag. Co-ord, Gen Adnin.
Dhivision

Co-ord. Acadenmie Aflairs Div.

[R5 RE TR

iINTes Elroamaka C Erzeh
Chioma Okoebue

Mrs 1O Tma

ASSUMPTIO
Depth/Sch

Library

Library
Hith Serv Ut (

NOFDUTY
Date of Assumption
of Duty

03-00 -06

02-09-06

H-09-90

Posttion

Grad. Asst
Lib Attnd.
Snr Phar. Techn

CONFIRMATION OF APPOINTMENT
On the recommendation of the Head of Unit/Department and with the ap-
proval of the Academie stafl appomtiments and promotions committee, the
following staft have been confirmed.

SIN NAML OF STAIT DEPT/SCH EFFECTIVE DATE
I Mr. C. E. Omi Physics 03-08-94

2 M. k. Iheriohamma Gen. Studies  15-03-95

3 Mr. ). [ Lemchi SAAT 19-06-94

4 Mr. Polycarp C. Obasi SAAT 19-06-94

5 Dr Chuma Ezedimma SAAT 19-10-94

6 Mr N. J Okeudo SAAT 01-10-91

7 Mrs C. Y Anunobi Library 08-01-95

8 Mr. C. B Anuforom SOSC 08-03-94

ACQUISITION  OF PHD
DEGREES

DR. V. A IHEAGWAM, has duly
acquired a Ph. D degree in Mathemai-
ics from the Federal University of
Technology, Owerri. His thesis was
titled ABSOLUTE AND REIATIVE CON-
TROFLABILITY OF ORDINARY AND
FUNCTIONAL DIFFERENTIAI SYS-
FTEM WITH DINTRIBUTED DELAYSN IN
coNirol FUTO Newsletter con-
gratulates Dr Theagwam on this wor-
thy achievemeni

DR. B. O. ESONU ol the Depart-
ment of Anmmal Production (SAAL)
has successtully detended his Ph.D
dissertation titled “Studies on meth-
ods of improving the nutritive value
of the jack-bean  (canavaha
ensitormis) for poultry industey™ os
the 6th of August, 1996 Dr L'sonn
is a FUTO pure-bred Ph.D holda
having obtained his Bachelor of Agric
Technology (B, Agric Tech) (Hon) m
Animal Production in 1987 and M Sc
in Animal Nutrition i 1991 The
IF'UTO Newsletter on behalt of the
University Community congratulates
him.

INTERDICTION

MR ALPHONSUS G. UZOMAH
a clerical officer in the School of En-
gincering and Engineering Technol-
ogy (SEET) has been interdicted
from office with immediate effect for
his involvement in allegedly selling
live examination question paper to a
student.
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- PROMOTIONS

The Academic Staff Appomtmen! and |

‘romotions Committee (Non-profes-

sional) at its 51st meeting held on November 8, 1995, on behalf of the Gov-
erning Council, Federal University of Technology, Owerri, approved the pro-

motion of the following academic stati S/N
Names Sch/Depth Former Position New Position

Mr C.E O SOSC Asst. Lect. Lect. I I
Mr 3. C Anulorom = = 2
Dr Vincent I lbekwe " Lect. 1 Lect. I 3
Mr A G Essien Asst. 1 ect. Lect. Il 4
Mr M A Nwachukwu ™ Asst. Lect. Lect. IS 5
Dr O K Owen SMAT Lect | Snr.Lect 6
Mi - B J Thernohamma GS  Asst. ect Lect. Il o)
Dr UM Anuolam SMAT Lect. 1 Snr. Lect Q
Mi N.J Okeudo SAAT Lect 1L Leet.l. 9
1 Udo Herbert SAAT Lect Lect.l {0
Dr ) E Okin & Asst. ect. Lect. H 1
Mrs Uduak E. O Asst.1.ect. [ect i 12
Mr P.C. Obasi Asst. |ect, Lect. 1l 13
Dr ).S, Orebiyi l.cot | Snr, Lect 14
Mr OS5 I'ke lectHi Lect 1 15
Dr C 1. lwuoha Lect il Lect.l 16
Dr (Mrs) A Uzomah lect. 11 l.ect.l 17

RETIREMENTS

| UNOMA OSONDU

The Vice-Chancellor has approved
the retirement of Mrs Unoma Osondu
from the services of the Federal Uni-
versity of Techrology, Owerrt with
effeet from March 5, 1996

2. MR. MARCELLINUS ANUSIEM
The vice Chancellor has approved the
retirement from the services of TUTO
of Mr Marcellinus Anusiem with ef=
feet from November 15, 1996, He has
served for a period of fifteen years.
On behalf of the Vice-Chancellor, the
Registrar wishes to thank him for his
contributions to the growth of the
University.

3. MR PIUS NWAOGU

The Vice-Chancellor has aproved the
retirement from the services of FUTO
of Mr Pius Nwogu with effect from
October 15, 1996, having put in a
period of fifteen years. Also on behalf
of the Vice-Chancellor, the Registrar
wishes to thank him for his contribu-
tions to the growth of the University.

4. MR J.B. EKPENYONG

The Vice-Chancellor has approved
the voluntary retirement of Mr. J.B
Ekpenyong from the services of the
University with eflect from October
18, 1996,

CHANGHS OF NAMIL

MISS COMFORT ANOZIE

Former Miss Comfort Anozie of
stores Department in Bursary Unit
now wishes to be known and ad-
dressed as Mrs Comfort Ohiri. All
document bearing her former names
remain valid.

1. MR STEPHEN 0. 'HEKWAZU

on Saturday August 17, 1996 in a
ghastly motor acciudent near Calabar
The deceased 15 survived by Mrs
Chioma Onye (Sisicr) a teacher in the
Umiversity Statt School.

2. PA MATHIAS OKPARA

on August 6. 1996 at a ripe age of
105 years, and survived by Jonathan
Okpara of the Health Services Unit
(FUTO) amongst other children.

3. MADAM MARY MUNAHAWU
buriecd on Septeniber 20, 1996, She
by Miss
Munahawu, a clerical oflicer on In-
stitute of Erosion Studies.

is survived Angela

4. MR OLIVER OGUH

a driver/mechanic in the Estate and
Works Dept. of FUTO. Aged 47
years. He is survived by his wife and
many children. Buried on Friday Oc-
tober 4, 1990,

5 MR JEREMIAH OKORIE

a security supervisor i the secunty
unit of oflice of the Vice-Chancellor
was buried 1n his home town,
Aniokwe Item in Bende Local Gov-
ermment Arca of Abia State on Sat-

urday October 12, 1996.

6. MR KEVIN 1.0. IBEKWE

on Sth July, 1996 at the age of 85

He is survived by his wife and many
children among whomi is Dr. Vincent
I. Ibekwe, a lecturer in the Dept of
Biological Sciences.

FUTO REGISTRAR RETIRES

The Registrar and one of the other principal officers of the Federal Univer
sity of Technology, Owerri, Dr. Timothy 1. Igwe has retired from the services of the
University. The University Goveming Council at its 72nd meeting held on Wednes-
day 27th November, 1996 accepted Dr Igwe's retirement notice.

Dr. Igwe is expected to proceed on leave for three months with effect from
January 4, 1997 and thereafter formally retire from the services of the University.

The Vice-Chancellor on behalf of the Federal University of Teghnology,
Oweri, thanks Dr. T. | Igwe for the services he has rendered to the University and
wishes him the best in his future endeavours.

B

MNews Letter of FUTO December 23rd, 1996

26



—Publishers!

—Printers

en it comes to Innovative Printing and Publishing ...
dwarf even the established names.
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SEET HEAD - FEDERAL UNIVERSITY OF TECHNOLOGY OWERRI

APPRECIATION

On behalf of the special Tdition project
tearn, I thank the Holy Spirit of our mighty
;od for sublime inspiration to think and cre-
ate, faith to act, courage to pursue the truth,

strength to work without counting the cost
and health for the day.



